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Thereisanabundance of news toreport
on PMRA’s activities in the last year.

Bradley Wright, Chair of the Depart-
ment of Public Administration at
the University of Georgia assumed
the Managing Editor position of
JPART in January, taking over from
the able Craig Thomas, Evans School
of Public Affairs at the University
of Washington who completed a
five year term as Managing Editor.

Ken Meier, Department of Politi-
cal Science at Texas A & M Univer-
sity continues his strong leadership
as Editor-in-Chief (EIC) of JPART.
In July, EIC Meier reported on the
recently released citation counts for
journals that show JPART at the top
of the list with a five year impact fac-
tor of 3.5535, and number one in both
the two year and five year indices.

Congratulations to all our editors and
published authors for this very strong
affirmation of JPART’s quality and
contribution to our field’s research.

First, let me cover PMRA confer-
ence updates, and second, I'll brief-
ly cover PMRA committee work.

The 2014 Public Management Re-
search  Association
was held at Seoul National Uni-
versity in Seoul, Korea June 29th
to July 1st. This was PMRA’
third  international

Conference

conference.

It was a very successful conference
with about 140 attendees from all
over the world. Dr. Tobin Im, Gradu-
ate School of Public Administration
(GSPA) at Seoul National University
was the conference co-chair together
with program co-chair Richard Walk-
er, City University of Hong Kong.
GSPA Dean Junki Kim and his facul-
ty were all gracious hosts and the con-
ference sessions created substantive
dialogue on our common research
interests. I want to extend our sincere
thanks to GSPA for hosting PMRA
scholars in such a first-class manner.

Looking ahead to next year’s 2015
Public Management Research As-
sociation Conference scheduled for
June 11-13 in Minneapolis, Min-
nesota at the Hubert H. Humphrey
School of Public Affairs at the Uni-
versity of Minnesota, the Call for
Proposals is out, and the website
for the conference is up and avail-
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Morgen S. Johansen has been
awarded tenure and promoted
to Associate Professor and

is now Associate Depart-
ment Chair of the Public
Administration Program at
the University of Hawaii.

Robert Durant (Ameri-
can University) published
Why Public Sector Mat-
ters: Public Managers, Pub-
lic Policy, and Democracy
(Palgrave Macmillan).

Chao Guo (University of
Pennsylvania) and Wolfgang
Bielefeld (Indiana Univer-
sity) recently published their
book, Social Entrepreneur-
ship: An Evidence-based
Approach to Creating Social
Value (John Wiley & Sons).

Susan Webb Yackee (Universi-
ty of Wisconsin-Madison) was
promoted to Full Professor,
and she is currently serving as
the Director of the La Fol-
lette School of Public Affairs.

Allen Lai (ESSEC Business
School) has been named the
Programme Director, MSc
Management of Health Indus-
tries, ESSEC Business School.
He is also currently serving

as Director of the Institute of
Health Economics and Man-

agement (Asia Pacific), also

at ESSEC Business School.

Kate Destler received her
Ph.D. in 2014 from the Evans
School of Public Affairs at
the University of Washington
after successfully defending

able at http://www.cce.umn.edu/
Public-Management-Research-Con-
ference/index.html. You’ll find the
full Call for Proposals below, so
please send your proposals in by Oc-
tober 31st to Conference Co-Chairs
John Bryson and Jodi Sandfort.

The PMRA Board has been work-
ing on issues related to governance
and finance. After a thorough re-
view of financial issues chaired by
President-elect Don  Moynihan,
the PMRA Board created an In-
vestment Committee to oversee
PMRA’s finances and investments.

PMRA Board member Brint Milward
has chaired a Governance Subcom-
mittee to review election procedures
and bylaws updates. That report is
forthcoming, and will be in time

to be considered for 2015 elections
for the PMRA board and officers.

A DM NS

Finally, the PMRA Board will meet
on November 6th at the joint NAS-
PAA/APPAM national conferences
in New Mexico to conduct business
and hold a strategic planning ses-
sion for future PMRA activities and
goals. If any of you in the PMRA
membership has ideas or suggestions
for us to consider, please email me at
fberry@fsu.edu with your thoughts
and TI'll convey them to the Board.

I hope to see many of you next month
at the NASPAA/APPAM conference.

Best regards,

Fran Berry

Frank Sherwood Professor of Public Admin-
iStration

Askew School of Public Administration and
Policy

Florida State University

PMR.A President 2013-2015
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For the Latest News and Information from the
Public Management Research Association
Visit Our Website at:

www.pmranet.org
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2015 PMRA Call for Proposals

We are pleased to open the Call
for Proposals for the 2015 Public
Management Research Association
(PMRA) Conference. The confer-
ence will take place in Minneapolis,
Minnesota, USA June 11 — 13, 2015.
There will also be a number of pre-
conference sessions and workshops
on June 9 — 10, 2015.

The conference will be hosted by
the Hubert H. Humphrey School of
Public Affairs at the University of
Minnesota. The program committee
for the 2015 conference welcomes
paper, panel, and poster proposals
that feature high quality conceptual,
qualitative, or quantitative research.
In addition, the committee welcomes
proposals for pre-conference sessions
and workshops. All proposals will be
peer reviewed.

In general, conference themes will
emerge from the proposals submit-
ted. However, we also believe two
important themes merit particular
attention at this time in the field’s de-
velopment. We invite consideration
of the following two themes in pro-
posed papers, panels, posters, and
pre-conference sessions:

-- The relationship of public manage-
ment with democracy and citizen-
ship. Relevant topics might include,
for example:

- Performance management and
public values

- Civic engagement and public par-
ticipation

- Co-production

- The proper role of government

-- The challenges of integrating dif-
ferent kinds of theoretical and em-
pirical approaches to scholarship.
Examples might include:

- Papers or sessions that exemplify
rigorous blending of theoretical and
empirical work in innovative ways

- Analyses of significant public
management challenges and how
theory and empirical research can be
used to address them.

The Call for Proposals and confer-
ence website can be found at:
http://www.cce.umn.edu/Public-
Management-Research-Conference/
index.html.

All proposals for papers, panels, post-
ers, and pre-conference workshops
should be submitted via the website.
Proposals must be submitted by Oc-
tober 31, 2014. We look forward to
receiving your proposall

- Jobn Bryson and Jodi Sandfort
Co-Chairs

2015 PMR.A Conference Program Com-
mittee

her dissertation, “Crafting a
Performance Management
Culture: Informal Institu-
tions and Education Reform.”
In August, she joined the
School of Policy, Government,
and International Affairs at
George Mason University

as an Assistant Professor.

Beryl Radin (Georgetown
University) received the 2014
Routledge Award from the
International Research Soci-
ety for Public Management
(IRSPM). The award recog-
nizes Radin for her public
service and excellence in public
management research topics
such as performance indica-
tors, administrative reform,
accountability, and leadership.
Radin accepted the award in
April at the 18th Annual IR-
SPM Conference at Carleton
University in Ottawa, Canada.

George Frederickson and

Rosemary O’Leary, both
Stene Distinguished Profes-
sors at University of Kansas,
co-edited a special issue of
The American Review of Public
Administration on “Local
Government Management”

published in July 2014.

Kelly LeRoux (UIC) and
Mary K. Feeney (ASU)

have a new textbook: No#n-
profit Organizations and Civil
Society in the United States
(Routledge). Their text focuses
on nonprofit organizations
and their contributions to the
social, political, and economic
dimensions of society. This
text offers a theory-oriented,
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interdisciplinary introduction
to the nonprofit field and an
examination of the multifac-
eted roles these organizations
play in American society.

Bradley E. Wright joined the
University of Georgia as Pro-
fessor and Head of the Depart-
ment of Public Administration
and Policy, School of Public
and International Affairs at the
University of Georgia. Prior
to joining UGA, he was a fac-
ulty member at Georgia State
University and UNC Char-
lotte. Professor Wright serves
as the Editor of the Journal of
Public Administration Re-
search and Theory and holds a
Ph.D. from the State Univer-
sity of New York at Albany.

Tima T. Moldogaziev joined
the faculty of the Depart-
ment of Public Administra-
tion and Policy, School of
Public and International
Affairs at the University of
Georgia. He comes to UGA
from the University of South
Carolina. Dr. Moldogaziev’s
primary research and teach-
ing interests in public finance
are financial intermediation,
municipal securities pricing
and liquidity, municipal debt
market regulation, market-
building and access to capital
for subnational governments.
The Department of Public
Administration and Policy in
the School of Public and Inter-
national Affairs at the Univer-

sity of Georgia is pleased to
announce the appointments

of Deborah A. Carroll as

UNC-Chapel Hill will Host 2017
Public Management Research
Association Conference

Although it may be too early to book
your plane tickets, we are very pleased
to announce that the School of Gov-
ernment at the University of North
Carolina (UNC) at Chapel Hill will
be hosting the 14th Biennial Public
Management Research Conference
(PMRC) in the summer of 2017.

The 2017 PMRC site co-coordi-
nators will be Professors Leisha
DeHart-Davis and Rick Morse, who
are working with a planning commit-
tee that includes four other faculty
members of the School of Govern-
ment. The UNC School of Govern-
ment was one of four PMR A member
institutions to submit exceptionally
strong proposals to host the 2017
conference. The site selection com-
mittee members—including Anna
Amirkhanyan, John Bryson, Caro-
lyn Heinrich (chair), Larry O Toole,
Chris Skelcher and Brad Wright—
followed a detailed rating system and
engaged in considerable deliberations
to select the 2017 PMRC host.

The criteria considered included: (1)
the tentative program agenda, pre-
conference workshops and proposed
conference dates; (2) the number of
conference participants that could

EKMNAPF-S5ANIFES
Srhoal il

be accommodated; (3) conference
facilities and accommodations; (4)
registration fees and institution-
al commitments and capacity; (5)
transportation options and costs; (6)
conference website and registration
provisions; (7) prior institutional ex-
perience in hosting conferences, and
(8) distinctive features such as the-
matic elements, hospitality, keynotes
or other special features.

“We are thrilled to be hosting the
world’s leading public management
researchers at UNC-Chapel Hill,”
said 2017 conference organizer
Leisha DeHart-Davis, Associate Pro-
fessor of Public Administration and
Government. “We look forward to
showcasing the School of Govern-
ment’s model of engaged scholarship
that marries public management the-
ory with practice.”

Please stay tuned at the PMRA web-
site (http://www.pmranet.org/) for
future details on the 2017 PMRC in
North Carolina.

Any questions about the PMRC 2017
site selection process or decision can
be directed to Carolyn Heinrich at
cheinrich@austin.utexas.edu.
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Position Announcements

University of North Carolina at
Charlotte (1 MPA director position)

The Department of Political Science
& Public Administration seeks a Pro-
gram Director at the associate profes-
sor rank to begin July 1, 2015. The
Director will lead the Department’s
NASPAA-accredited and nation-
ally ranked Gerald G. Fox Master of
Public Administration Program, and
also contribute to the Ph.D. in Public
Policy.

Required qualifications: a Ph.D. in
Public Administration, Public Policy,
Political Science, or related field at
the time of appointment; primary re-
search and teaching interests in one
of the core areas of public adminis-
tration including human resource
management, organization theory,
public management, nonprofit man-
agement, or public budgeting and
financial management; demonstrated
excellence or strong potential in re-
search that will contribute to and
enhance the department’s national
reputation; and a commitment to
teaching in a diverse environment.

The University of North Carolina at
Charlotte is a doctoral, research in-
tensive university, located in one of
the nation’s fastest growing metro-
politan areas on an expanding mod-
ern campus. One of sixteen campuses
in one of the oldest public university
systems in the United States, UNC
Charlotte offers over 27,000 cultur-
ally diverse students a wide range of
undergraduate and graduate degree
programs. The College of Liberal
Arts and Sciences houses 20 depart-
ments in the humanities, social and
behavioral sciences, physical sciences,
and military sciences, as well as eight

research centers and institutes and 13
interdisciplinary programs.

The Department of Political Sci-
ence and Public Administration has
22 faculty members, houses a NAS-
PA A-accredited MPA Program, and
is a core department in the interdis-
ciplinary Ph.D. Program in Public
Policy. The MPA Program operates
in an urban environment where it has
strong ties to local government and
non-profit organizations, as well as
the local chapters of the American
Society for Public Administration
and the National Forum for Black
Public Administrators. The program
offers courses both on the main cam-
pus and at the university’s Center City
Building in downtown Charlotte.
Additional information on the MPA
Program can be obtained at: http://
www.mpa.uncc.edu.

Review of applications begins No-
vember Ist and continues until the
position is filled. Candidates should
submit application materials elec-
tronically to http://jobs.uncc.edu.
Please upload the following docu-
ments with your electronic applica-
tion: (1) letter of application discuss-
ing your research accomplishments
and agenda, and teaching experience
and philosophy, (2) curriculum vitae,
(3) evidence of teaching effectiveness
(if available), and (4) names and con-
tact information for three references.
Letters of recommendation will be
required later.

For questions regarding the position,
please contact Dr. Suzanne Leland
(704-687-5937, smleland@uncc.edu).
UNC Charlotte is an AA/EOE
and an ADVANCE Institution that
strives to create an academic climate

MPA Director and Robert K.
Christensen as Ph.D. Director.

The School of Public Affairs
at American University (AU)
congratulates Dean Barbara
Romzek on receiving the 2014
John Gaus Award from the
American Political Science
Association (APSA). Dean
Romzek gave the 29th John
Gaus Distinguished Lecture in
late August at APSA’s annual
meeting in Washington, D.C.
Her lecture will be published
in an upcoming issue of PS:
Political Science ¢ Politics.

The Journal of Public Policy is
making changes to its lead-
ership structure. Professors
Andrew Whitford, Alexander
M. Crenshaw Professor of
Public Policy in the School of
Public & International Affairs
at the University of Georgia,
and Fabrizio Gilardi, Professor
of Political Science in the De-
partment of Political Science
at the University of Zurich,
have joined the team as new
editors. Andy and Fabrizio
bring outstanding intellectual
resources and an international
network of scholars in po-

litical science, organizations

and management, and policy
studies to the journal at a
critical time. Tony Bertelli has
moved to New York Univer-
sity to become Vice Dean and
Professor of Public Policy,
Politics, and Law in the Robert
E. Wagner School of Public
Service. The editorial office has
moved to NYU, and Tony is

now Senior Executive Editor
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of the Journal of Public Policy.
Peter John (University College
London) is now Senior Editor.

The Department of Public
Administration & Policy at
American University con-
gratulates Susannah Bruns
Ali (Florida International
University), Michael Hayes
(Rutgers-Camden), and Sarah
Pettijohn (University of North
Carolina-Chatrlotte) on their
recent academic placements.

H. George Frederickson, Alisa
Moldavanova, and Edmund
C. Stazyk received the L.
Douglas Wilder School Award
for Scholarship in Social
Equity and Public Policy
Analysis for their article,
”Sustainability, Intergenera-
tional Social Equity, and the
Socially Responsible Organiza-
tion,” which is forthcoming

in Administration & Society.

The University of Southern
California Sol Price School
of Public Policy (USC Price)
established a new Master of
Nonprofit Leadership and
Management degree pro-
gram. The program will
enroll its inaugural class

in the summer of 2015.

USC Price also welcomed nine
new faculty members this fall.

Ali Abbas, (Ph.D. in Man-

agement Science and En-
gineering, Stanford Uni-
versity), serves as Director

of the Center for Risk and

Economic Analysis of Terror-

in which the dignity of all individu-
als is respected and maintained. We
celebrate diversity that includes, but
is not limited to ability/disability, age,
culture, ethnicity, gender, language,
race, religion, sexual orientation, and
Applicants
are subject to criminal background
checks.

socio-economic status.

University of Georgia (2 positions)

The Department of Public Admin-
istration and Policy in the School of
Public and International Affairs at
the University of Georgia invites ap-
plications for a tenure-track assistant
professor or tenured associate profes-
sor position with appointment to be-
gin in August 2015.

The position requires a research and
teaching focus on public manage-
ment; expertise and interest in the
field of public personnel administra-
tion is desirable. Ideal candidates will
have the ability to teach core courses
in the Master of Public Administra-
tion curriculum, such as public man-
agement, public personnel admin-
istration, public administration and
democracy, organization theory, and
research methods, as well as electives
in public personnel administration
and/or public management.

Evidence of high-quality research
and an active research agenda along
with a commitment to excellence in
instruction are necessary. Candidates
with demonstrated success in secut-
ing external research funding are
especially encouraged to apply. A
PhD in public administration, public
affairs, political science, or a related
field is required.

Applications should include a cur-
riculum vitae, and three letters of ref-
erence. Applicants invited for inter-

views may also be required to provide
graduate transcripts, teaching evalua-
tions, and/or example(s) of scholarly
research. All applications received by
November 1, 2014 are assured full
consideration.

Submit application materials either
as email attachments to bdcamp@
uga.edu or by mail to Public Manage-
ment/Public Personnel Recruitment
Committee, Department of Public
Administration and Policy, School
of Public and International Affairs,
204 Baldwin Hall, The University of
Georgia, Athens, GA 30602-1615.

The University of Georgia’s School
of Public & International Affairs,
Department of Public Administra-
tion and Policy invites applications
for a tenure-track, assistant professor
position in public policy. Appoint-
ment begins in August 2015. Candi-
dates should demonstrate a substan-
tive policy specialization, but the area
of specialization is open. A Ph.D. in
public policy, economics, public ad-
ministration, political science, or oth-
er appropriate discipline is required.

Teaching is predominately at the
graduate level (2 courses per semes-
tet) and includes courses in quantita-
tive methods, policy analysis, policy
process, or program evaluation, and
other substantive policy courses. Suc-
cessful candidates will contribute to
both our MPA and Ph.D. programs
with a commitment to quality teach-
ing, and evidence of research produc-
tivity. Applications should include a
cover letter, a curriculum vitae, and
three letters of recommendation.

Applications received by November
15, 2014 are guaranteed full con-
sideration. Applications should be
sent either as email attachments to
bdcamp@uga.edu or by mail to:
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Public Policy Recruitment Commit-
tee, Department of Public Adminis-
tration & Policy, School of Public &
International Affairs, 204 Baldwin
Hall, The University of Georgia,
Athens, GA 30602-1615.

The University of Georgia is ranked
4th among Public Affairs schools
by U.S. News & World Report. For
more information, visit www.padp.
uga.edu. The University of Georgia
is an Equal Opportunity/Affirmative
Action employer.

All qualified applicants will receive
consideration for employment with-
out regard to race, color, religion, sex,
national origin, disability, or protect-
ed veteran status.

Harvard Kennedy School
(1 position)

The Harvard Kennedy School is con-
ducting a search for a tenure-track
Assistant Professor position begin-
ning in the Fall 2015 semester in the
broad fields of operations manage-
ment and service delivery, with a par-
ticular emphasis on issues relevant
to public and/or nonprofit organiza-
tions.

In terms of teaching and research
interests, we especially welcome
candidates working on such topics
as service delivery process design
and performance measurement; the
make-buy decision and contracting
management; the management of in-
formation technology; and logistics/
supply chain management.

Candidates with other interests are
also welcome to apply, with an ex-
planation of how your teaching and
research interests are relevant to
managing operations in public and/
or nonprofit organizations.

Qualifications for appointment in-
clude a distinguished Ph.D. record,
strong evidence of a commitment to
research, strong teaching skills, and
an interest in research on operations
issues related to the public and/or
nonprofit sector.

We are particularly interested in can-
didates who take a behavioral ap-
proach to operations management,
and candidates whose work is pre-
dominantly empirical (e.g. experi-
mental/econometric/qualitative field
work).

Applicants should submit a curricu-
lum vitae, list of references, teaching
evaluations, and at least one research
paper online at:
https://academicpositions.harvard.
edu/postings/5711.

We will begin considering applica-
tions on November 7, 2014, and con-
tinue to do so until the position is

filled.

We are an equal opportunity employ-
er and all qualified applicants will re-
ceive consideration for employment
without regard to race, color, religion,
sex, national origin, disability status,
protected veteran status, or any other
characteristic protected by law.

University of Central Florida,
Center for Public & Nonprofit
Management (CPNM)

(2 positions)

The School of Public Administra-
tion (SPA) at the University of Cen-
tral Florida (UCF) invites applicants
for two faculty positions to enhance
research capacity of the SPA’s Center
for Public and Nonprofit Manage-
ment (CPNM). The positions are 9
month, tenured/tenure track open-
ings with a start date of August 2015.

ism Events (CREATE), housed

jointly in the Price School.

Alice Chen (Ph.D. in Eco-
nomics, University of Chi-
cago) joins USC Price as
Assistant Professor, with
expertise in health econom-
ics, labor economics, and
applied microeconomics.

Kathleen Doherty (Ph.D.

in Politics, University of
Virginia), Assistant Profes-
Sofr, specializes in American
political institutions, bureau-
cratic delegation, administra-
tive expertise, political and
judicial oversight of bureau-
cracy, public policy, and
pharmaceutical drug policy.

Nicolas Duquette (Ph.D. in
Economics, University of
Michigan), Assistant Profes-
sor, focuses on nonprofit
economics, public finance,
and economic history.

Paul Ginsburg (Ph.D. in

Economics, Harvard Univer-

sity) is USC Price’s Professor of

the Practice of Health Policy
and Management as well as
Norman Topping Chair in
Medicine and Public Policy.
He specializes in health
policy, health care financ-
ing and delivery, and health
care markets, having most
recently served as President
of the Center for Studying
Health System Change.

Geraldine Knatz (Ph.D. in
Biological Science, University
of Southern California), Pro-
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fessor of the Practice of Policy
and Engineering, has expertise
in seaport policy and manage-
ment, maritime transporta-
tion, international trade, and
seaport sustainability, and is a
member of the National Acad-
emy of Engineering. She is
former director of the Port of
Los Angeles and will conduct
research in affiliation with the
Price School’s METRANS
Transportation Center.

Donald Morgan (Ph.D.

in Public Administration,
University of Southern
California), Adjunct As-
sociate Professor, is also the
Interim Director of the Price
School’s Master of Nonprofit
Leadership and Management
Program. His expertise is in
nonprofits and philanthropy,
theories of cross-sectoral

governance, and developing
public, nonprofit, and private
sector roles in community

and economic development.

Julie M. Zissimopoulos (Ph.D.
in Economics, University of
Southern California), Assistant
Professor, and Associate Direc-
tor of Schaeffer Center for
Health Policy and Economics,
has expertise in the econom-
ics of aging, the economics

of the family, labor econom-
ics, and health economics.

William G. Resh (Ph.D. in
Public Administration and
American Politics, American
University), Assistant Profes-
sor, has a forthcoming book,
Rethinking the Administrative

The School: The School offers a
B.A./B.S. in Public Administration, a
NASPAA accredited Master of Pub-
lic Administration (MPA), Master
of Nonprofit Management (MNM),
Master of Research Administration
and a Master of Science in Urban and
Regional Planning in both on-line
and face-to-face modalities.

The School’s MPA and MNM pro-
grams are ranked in the Top 100
Graduate Programs (in each area) in
the U.S. News & World Report Na-
tional Rankings. The School also of-
fers undergraduate minors and grad-
uate certificate programs in Urban
and Regional Planning, Nonprofit
Management, and Emergency Man-
agement and Homeland Security.
Faculty of the School also partici-
pates in the Ph.D. program in Public
Affairs, an interdisciplinary program
housed within the College of Health
and Public Affairs.

The Center: The mission of the
CPNM is to strengthen communities
through relevant research and capac-
ity building services to public and
nonprofit organizations. Four core
research areas define research activ-
ity of CPNM affiliated faculty and
students, working across disciplines:
Civic Engagement & Democracy,
Collaborative Governance, Diversity
& Inclusiveness, and Sustainability.

Professor and Director of the Center
for Public and Nonprofit Manage-
ment (CPNM) (Position #37214)

The successful applicant will be ex-
pected to strengthen the communi-
ty-engaged research of the CPNM,
provide  strategic
CPNM’s future growth, maintain
and strengthen existing multi-year
CPNM initiatives, develop new com-
munity-based initiatives, and oversee

direction for

the development of growing national
and international research initiatives
and training partnerships.

Furthermore, and broadly defined,
the successful applicant will maintain
an individually active research agenda
in public and/or nonprofit manage-
ment to include ongoing applications
for and receipt of grants and con-
tracts from multiple governmental
and non-governmental sources. The
successful applicant will represent
CPNM research activity to external
constituencies, as well as teach in the
graduate programs in public and non-
profit management for the SPA.

Required Qualifications: The suc-
cessful applicant will have a Ph.D. in
public administration or other rele-
vant fields from an accredited institu-
tion; Experience as a center/institute
director or department chair; record
of receiving external funding from
non-governmental and governmental
sources.

Additional Preferred Qualifications:
Experience conducting community-
engaged research and engaging prac-
titioners in translating research into
practice; A record of successful schol-
arly publications of community-en-
gaged research; Demonstrated ability
for working in inter-disciplinary re-
search teams; Commitment to part-
nering and mentoring colleagues, as
well as students to enhance research;
A record of strong teaching perfor-
mance.

Associate Professor and Research
Associate in the CPNM (Position
#32212)

The successful applicant will be ex-
pected to help strengthen the com-
munity-engaged research activity of
the CPNM, support CPNM’s future
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growth, and develop community-
based research and service initiatives.
Furthermore and broadly defined, the
successful applicant will maintain an
individually active research agenda in
public and/or nonprofit management
to include ongoing applications for
and receipt of grants and contracts
from multiple governmental and
non-governmental sources.

Lastly, the successful candidate will
work collaboratively with the Direc-
tor of the Center for Public and Non-
profit Management and other CPNM
leadership and staff in all of these
activities. The applicant will teach in
the graduate programs in public and
nonprofit management in SPA.

Required Qualifications: The suc-
cessful applicant will have a Ph.D.
in public administration or other rel-
evant fields from an accredited insti-
tution; A record of receiving external
funding from non-governmental and
governmental sources.

Additional Preferred Qualifications:
Experience conducting community-
engaged research and engaging prac-
titioners in translating research into
practice; record of successful schol-
arly publications of community-en-
gaged research; Demonstrated ability
for working in inter-disciplinary re-
search teams; record of strong teach-
ing performance.

Application Process: To apply for
these positions, please visit www.
jobswithucf.com and attach the fol-
lowing information to complete your
application package: (1) a curriculum
vitae; (2) a letter of application (in-
dicating the specific position of ap-
plication and describing your experi-
ence and qualifications); and (3) the
names, addresses and phone numbers
of three professional references.

Review of applications will begin
immediately and continue until the
position is filled. All qualified ap-
plicants are encouraged to apply, in-
cluding minorities, women, veterans
and individuals with disabilities. As a
Florida public university, UCF makes
all application materials available to
the public upon request. For further
questions about the position, please
contact Charmaine Vote, Coordi-
nator of Administrative Services at
Charmaine Vote@ucf.edu.

University of Central Florida,
School of Public Administration
(1 director position)

Job Description: The School of Pub-
lic Administration invites applicants
for the position of director of the
school, a 12-month tenured position

at the associate or full professor level,
to begin July 2015.

The successful candidate will provide
academic and administrative leader-
ship (i.e., management of human re-
sources, budget, strategic planning,
academic programming, fundrais-
ing), facilitate programs of individual
and collaborative research, support
and mentor faculty in necessary steps
to secure external funding, work with
the chairs and directors of other de-
partments/schools within the college
to promote the college mission, and
promote a collegial and collaborative
environment.

The School of Public Administration
offers a B.A./B.S. in Public Adminis-
tration, a NASPAA accredited Mas-
ter of Public Administration (MPA),
Master of Nonprofit Management
(MNM), Master of Research Admin-
istration and a Master of Science in
Urban and Regional Planning in both
on-line and face-to-face modalities.

Presidency, exploring appoin-
tee-careerist relations in the
federal executive branch.

A landmark article co-
authored by Price faculty
Robert Denhardt and Janet
Denhardt, “The New Pub-
lic Service: Serving Rather
than Steering,” published in
Public Administration Review,
was selected as one of the 75
most influential articles to
appear within PAR’s pages

since its inception in 1940.

Several books by USC Price
faculty recently were pub-

lished. Among them:

Tridib Banerjee, Professor and
James Irvine Chair in Urban

and Regional Planning, edited
the four-volume set Urban De-

sign (Routledge; Critical Con-

cepts in Urban Studies series).

Vinayak Bharne, a USC Price
adjunct associate professor,
published Zen Spaces in Neon
Places: Reflections on Japanese
Architecture and Urbanism
(Applied Research & Design).

Terry Cooper, Maria B.
Crutcher, Professor in Citizen-
ship and Democratic Values,
co-edited Achieving Ethical
Competence for Public Service
Leadership (M.E. Sharpe).

Janet Denhardt, Chester
A. Newland Professor of
Public Administration and
Director of the USC Price
School in Sacramento and

Robert B. Denhardt, Profes-
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sor (Teaching) and Director
of USC Price’s Leadership
Programs co-edited Orga-
nizational Behavior (Sage).

Richard Green, Professor and
Director and Chair of the Lusk
Center for Real Estate, pub-
lished Introduction to Mortgag-
es & Mortgage Backed Securities
(Elsevier Academic Press).

Daniel Mazmanian, Profes-
sor and Academic Director of
the Schwarzenegger Institute
for State and Global Policy,
and Hilda Blanco, Research
Professor and Interim Director
of the Center for Sustainable
Cities, co-edited the Elgar
Companion to Sustainable
Cities: Strategies, Methods and
Outlook (Edward Elgar).

Shui Yan Tang, Profes-

sor and Frances R. and
John J. Duggan Professor

in Public Administration,
co-authored Institutions,
Regulatory Styles, Society and
Environmental Governance

in China (Routledge).

The 2014 Economic Report of
the President cited analysis by
USC Price Assistant Profes-

sor Vivian Wu to suggest that
reducing excessive Medicare
payments ultimately may
generate savings for private
insurers and consumers. Wu’s

research found that for each
dollar of Medicare savings,
private insurers realize ad-
ditional savings of 55 cents.

Chester Newland, Frances R.
and John J. Duggan Distin-

The school’s MPA and MNM pro-
grams are ranked in the Top 100
Graduate Programs (in each area) in
the U.S. News and Worlds Report
National Rankings.

The school also offers undergraduate
minors and graduate certificate pro-
grams in Urban and Regional Plan-
ning, Nonprofit Management, and
Emergency Management and Home-
land Security. Faculty of the school
also participate in the Ph.D. program
in Public Affairs, an interdisciplinary
program housed within the College
of Health and Public Affairs.

The University of Central Florida
(UCF) is the second largest univer-
sity in the United States, located in
Orlando, Florida, with a student
population of approximately 60,000
students. The school is within the
College of Health and Public Af-
fairs, one of twelve academic colleges
within UCF, and both the university
and college stress the importance of
community engagement and partner-
ships, and offer the unique oppot-
tunity for collaborative research and
work with dedicated community pro-
fessions in a wide range of policy and
management areas, both within and
outside of academia.

Position Minimum Qualifications:
A Ph.D. from an accredited insti-
tution in Public Administration or
Policy, or a D.P.A., and have previ-
ously achieved the rank of at least a
tenured associate professor in his or
her academic career. Additionally, the
successful candidate must have prior
experience serving in an administra-
tive capacity within higher education,
such as serving in such role(s) as pro-
gram coordinator, center director,
department chair, dean, or other ap-
propriate leadership level experience
within the university setting.

The successful candidate will be a
person who would be eligible for ap-
pointment as a tenured associate or
full professor upon hire and, there-
fore, have a distinguished record of
scholarly achievement and teaching
experience commensurate with a ten-
ured faculty appointment at the rank
of associate or full professor.

Preferences: Candidates who have
budget management experience, the
ability to effectively articulate and
further the visions of the school, and
the ability to develop and maintain
productive collaborative relationships
with university administrators, facul-
ty, staff, students and alumni. Finally,
the successful candidate should have
a vision and the skill set needed for
engagement with community stake-
holders and with individuals affili-
ated with state and federal agencies,
foundations, and other nongovern-
mental organizations through com-
munity partnerships.

Additional ~ Application Materials
Required: To apply for this position,
please visit www.jobswithucf.com
and attach the following informa-
tion: 1) a curriculum vitae; 2) a letter
of intent succinctly describing your
experience as related to the candidate
qualifications delineated above, as
well as your vision for the school; and
3) the names, addresses, and phone
numbers of five professional refer-
ences.

NOTE: Applicants must have all
documents ready when applying on-
line so they can be attached at that
time. Once the online submission
process is finalized, the system does
not allow applicants to submit addi-
tional documents at a later date.

Review of applications will begin
immediately and will continue until
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the position is filled. UCF is an equal
opportunity/ affirmative action em-
ployer. All qualified applicants are en-
couraged to apply, including minori-
ties, women, veterans and individuals
with disabilities. As a Florida public
university, UCF makes all application
materials available to the public upon
request. For further questions about
the position, please contact James
Beckman, Search Committee Chair,
at James.Beckman@ucf.edu

University of Arizona (1 position)

The School of Government and Pub-
lic Policy at the University of Arizona
invites applications for a tenure track
position at the Assistant Professor
level in public management begin-
ning in fall 2015. The successful
candidate will have a Ph.D. in public
administration, political science, so-
ciology, or a related discipline with an
emphasis on nonprofit management.
The field is open, but with a prefer-
ence for candidates with training/
backgrounds in organization theory
and demonstrated skills in quantita-
tive analysis. Candidates will contrib-
ute to teaching non-profit manage-
ment courses in the School’s Masters
of Public Administration (MPA)
program. In addition, the candidate
will be expected to have a strong
and active research program that will
support the mentoring of Ph.D. stu-
dents, contribute to teaching Ph.D.
seminars, and is reflected in an excel-
lent publication record.

The School is seeking an individual
who is able to work with diverse stu-
dents and colleagues, and who has
experience with a variety of teaching
methods and curricular perspectives.
As an equal opportunity and affirma-
tive action employer, the University
of Arizona recognizes the power of
a diverse community and encourages

applications from individuals with
varied experiences, perspectives, and
backgrounds.

Outstanding UA  benefits include
health, dental and vision insurance
plans; sick leave and holidays; UA/
ASU/NAU tuition reduction for em-
ployee and qualified family members;
state and optional retirement plans;
access to UA recreation and cultural
activities; and more.

*Candidates will be expected to
maintain an active, vibrant and rec-
ognized research program.

*Candidates will be expected to teach
two courses per semester at either the
graduate or undergraduate level.

*The successful candidate will have
a PhD in public administration, po-
litical science, sociology, or a related
discipline with an emphasis on non-
profit management.

*The field is open, but with a pref-
erence for candidates with training/
backgrounds in organization theory
and demonstrated skills in quantita-
tive analysis.

*Candidates will have a demonstrat-
ed record of excellence in published
research, teaching and service.

A formal application may be made at
https://www.uacareertrack.com/, job
posting number 56596. Application
review will begin Monday, Novem-
ber 3, 2014 continue until position is

filled.

Candidates should submit a Letter of
Interest, Statement of Research and
Teaching Interests, current Curricu-
lum Vitae and a Writing Sample that
is reflective of your ongoing research
to www.uacareertrack.com. Letters

guished Professor Emeritus in
Public Administration at USC
Price, received a University of
Southern California Faculty
Lifetime Achievement Award
“for his passionate dedica-
tion to public service and
magnificent contributions to
the university and the Price

School of Public Policy.”

Leonard Mitchell, Professor
of the Practice of Economic
Development and Execu-

tive Director of USC Price’s
Center for Economic Develop-
ment, received a University of
Southern California Mellon
Mentoring Award for his men-
torship of graduate students.

In a joint effort between the
city of Los Angeles and USC
Price’s Center for Economic
Development (CED), South-
ern California received federal
designation as one of 12 “Man-
ufacturing Communities”
nationwide, giving the region
preferential access to $1.3 bil-

lion in government funds for

local aerospace and advanced
manufacturing industries.

The University of Connecticut
Department of Public Policy
and the Neag School of Edu-
cation welcome Assistant Pro-
fessor Joshua Hyman. His re-
search interests include public
finance, labor economics, and
education policy. He recently
earned his Ph.D. in Econom-
ics and Public Policy from

the University of Michigan.

11
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The University of Connecticut
Department of Public Policy
is pleased to announce three
recent editorial appointments.
Bill Simonsen is Editor of Pub-
lic Budgeting & Finance. Bill
shares his editorial duties with
Professor and Interim Dean
Philip Joyce from the Mary-
land School of Public Policy.
Ken Couch was selected as
Editor-in-Chief of the Journal
of Policy Analysis and Manage-
ment with University of Con-
necticut as its editorial home.
Ken is a Professor of Econom-
ics and an afhliated faculty
member of the Department
of Public Policy. Eric Brunner
is now an Associate Editor of
Education Finance and Policy.

Janice Popp, H. Brinton
Milward, Gail MacKean,
Ann Casebeer, and Ron-
Lindstrom published a report
entitled “Inter-Organizational
Networks: A Review of the
Literature to Inform Practice”
for the IBM Center for The
Business of Government. The
report examines the literature
on interorganizational net-
works that has evolved over
the past decade, and is written
from the perspective of a wide
range of academic disciplines,
such as sociology, business
management, public adminis-
tration, and political science.
The report can be found at
http://www.businessofgovern-
ment.org/report/inter-orga-
nizational-networks-review-
literature-inform-practice.

of Reference and Teaching Evalu-
ations (if applicable) can be submit-
ted electronically to Angela Hackett
at ahackett@email.arizona.edu or
mailed to the department address
provided in this ad.

The School of Government and Pub-
lic Policy is housed within the Col-
lege of Social and Behavioral Scienc-
es, and is home to an interdisciplinary
faculty and a variety of degree pro-
grams including the MPP and the
NASPAA accredited Masters of Pub-
lic Administration (MPA) program,
as well as a Ph.D. program. Addition-
al information on the School of Gov-
ernment and Public may be found at

http://sgpp.atizona.edu/.

American University, School of
Public Affairs, Washington Insti-
tute for Public Affairs Research
(WIPAR) (1 director position)

The School of Public Affairs at
American University invites appli-
cations for a faculty position at the
rank of associate or full professor to
serve as director of its Washington
Institute for Public Affairs Research
(WIPAR).

The director will report to the Dean
of the School of Public Affairs (SPA)
and will support faculty in develop-
ing innovative research projects, se-
curing external funding to support
that work, organizing multi-faculty
research projects, and connecting
with policymakers who can put re-
search findings into practice.

With over 60 faculty members cur-
rently engaged in public affairs re-
search, the School of Public Affairs
seeks to spur groundbreaking re-
search that will contribute to the ma-
jor public policy issues of our time.
Depending on qualifications, the ap-

pointee to this position may be rec-
ommended for tenure at the time of
hiring.

The successful candidate will provide
leadership in tapping the existing ca-
pabilities of SPA faculty and crafting
funding strategies to foster research
pertinent to critical policy issues.
Among other things, the director will
provide support for current faculty
seeking external research funding,
help build teams of scholars in SPA
and beyond to seeck major research
funding, and facilitate partnerships
with other research institutions.

Qualifications:  Applicants should
hold a doctoral degree in a relevant
field, e.g., political science, criminal
justice, or public policy. Prior leader-
ship experience in grant writing or
management is necessary, as is past
work in a university, foundation, or
research setting. Salary and benefits
are competitive.

Application Instructions: Review of
applications will begin immediately
and will continue until the position
is filled, subject to ongoing budget-
ary approval. Salary and benefits are
competitive. Please submit applica-
tions via: apply.interfolio.com/26606.
Include a letter of application, cur-
riculum vita, and name and contact
information for three references.

American University is a private in-
stitution within easy reach of many
centers of government, business,
research, and arts located in the na-
tion’s capital. For more information
about American University, visit
www.american.edu.

Established in 1934, the School of
Public Affairs offers undergraduate
and graduate programs in the depart-
ments of Government; Justice, Law,
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& Criminology; and Public Admin-
istration & Policy. The School’s pro-
grams are consistently ranked among
the best in the field of public affairs
by U.S. News &World Report. Learn
more about the School of Public Af-
fairs at www.american.edu/spa.

American University is an equal op-
portunity, affirmative action institu-
tion that operates in compliance with
applicable laws and regulations. The
university does not discriminate on
the basis of race, color, national ori-
gin, religion, sex (including pregnan-
cy), age, sexual orientation, disability,
marital status, personal appearance,
gender identity and expression, fami-
ly responsibilities, political affiliation,
source of income, veteran status, an
individual’s genetic information or
any other bases under federal or local
laws (collectively “Protected Bases”)
in its programs and activities. Ameri-
can University is a tobacco and smoke
free campus.

Rutgers, the State University of
New Jersey (2 positions)

The School of Public Affairs and
Administration at the Newark Cam-
pus of Rutgers, the State University
of New Jersey, is seeking candidates
for up to two tenured positions at
the Associate or Full Professor level.
We invite applications from highly
productive researchers with an exem-
plary record of scholarly publications
in the field of public management,
broadly defined. Experience with,
or interest in, teaching students with
diverse cultural backgrounds is also
important.

Appointees will be core faculty mem-
bers in a NASPA A-accredited pub-
lic administration program that is
ranked 7th nationally in Public Man-
agement/Administration by US News

and holds six other top-25 rankings
in Public Affairs and Administration.
As a major public university in New
Jersey’s largest city, the Newark Cam-
pus of Rutgers provides students with
the knowledge and preparation nec-
essary for leadership roles in an in-
creasingly complex society, with par-
ticular attention to its public mission
and building a civic dialogue.

The campus is the most diverse na-
tional university in the United States
and is ranked twelfth among doctoral
degree-granting small universities in
the country.

The School of Public Affairs and
Administration  actively  engages
with the nonprofit and government
communities in the greater-Newark
metro area. The School offers an un-
dergraduate major in public and non-
profit administration, an on-campus
M.P.A., a fully online M.P.A., an Ex-
ecutive M.P.A., and a research-orient-
ed Ph.D. Faculty are also involved
in nine certificate programs. Total
enrollment is more than 1000 degree
and non-degree students. Teaching,
published research, and community

engagement are all important to the
School.

Candidates must hold an earned doc-
torate in public administration or a
related field. Review of applications
will begin immediately and will con-
tinue until outstanding candidates
are found.

All qualified applicants will receive
consideration for employment with-
out regard to race, religion, sex,
sexual orientation, gender identity or
expression, national origin, disabil-
ity, protected veteran status or any
other classification protected by law.
Women and minorities are especially
encouraged to apply.

Joaquin Herranz, Jr. (Uni-
versity of Washington)

is now Senior Associate
Dean for Academic Pro-
grams at the Daniel ]. Evans

School of Public Affairs.
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To ensure full consideration, candi-
dates should submit a letter of inter-
est, curriculum vitae, teaching inter-
ests, and list of references via email.
Submit applications to: Ms. Hilary
Halliwell, hh371@andromeda.rut-
gers.edu. Questions should be ad-
dressed to: Dr. Suzanne Piotrowski,
Chair, Faculty Search Committee at
spiotrow@andromeda.rutgers.edu.
Please consult the School and Cam-
pus websites for further information
(http://spaa.newark.rutgers.edu

and http://www.newark.rutgers.edu).

Georgia State University (2 posi-
tions)

The Department of Public Manage-
ment and Policy seeks strong re-
searchers and teachers for two ten-
ure-track positions, beginning Fall
2015. One position will be at the as-
sistant professor level; the other posi-
tion is open rank.

The department focuses on four at-
eas of excellence: nonprofit manage-
ment and policy; program evaluation
and policy analysis; management and
finance of public and nonprofit ot-
ganizations; and economic develop-
ment and urban policy. The depart-
ment primarily seeks to bolster our
strength in nonprofit management
and program evaluation/policy anal-
ysis, but applicants from other fields
are also encouraged. Ability to teach
microeconomics and/or develop on-
line courses is desirable. A senior
candidate with the correct fit could
be named to the Dan Sweat Chair in
Education Policy.

The Andrew Young School ranks
23rd overall among graduate pro-
grams in public affairs in the US
News rankings, as well as 4th in
public budgeting and finance, 12th
in nonprofit management, 12th in

city management/urban policy, 24th
in public policy analysis, and 26th in
public management/administration.

Our highly productive faculty sup-
ports junior colleagues in building
academic careers. The department
offers a NASPA A-accredited MPA,
as well as undergraduate, master’s,
and doctoral degrees in public policy.
Our policy research centers and our
location in downtown Atlanta, at the
heart of a vibrant public and non-
profit sector, provide excellent op-
portunities for applied research that
contributes to policy-making and
management at all levels of govern-
ment.

Candidates should submit a letter of
interest, curriculum vitae, graduate
transcripts, three letters of recom-
mendation, a sample of scholarship,
and any teaching evaluations to Chair,
Faculty Search Committee, Depart-
ment of Public Management and
Policy, P.O. Box 3992, Georgia State
University, Atlanta, GA 30302-3992.
The position requires a doctorate in
an appropriate field of study from an
accredited university by August 2015.

Candidate must be eligible to work in
the USA. At the time of offer, a back-
ground check will be required. Con-
sideration of applications will begin
on November 1, 2014, and will con-
tinue until the position is filled. In-
formation about the Andrew Young
School is available at www.aysps.gsu.
edu. Georgia State University, a unit
of the University System of Georgia,
is an equal educational institution
and an equal opportunity affirmative
action employer. The position is sub-
ject to budgetary approval.

Syracuse University (2 positions)

The Department of Public Admin-
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istration and International Affairs at
Syracuse University’s Maxwell School
of Citizenship and Public Affairs
seeks applications for two tenure
track positions, assistant or associ-
ate, in the management of public and
nonprofit organizations.

Applicants should have a strong
commitment to teaching excellence
and an active research agenda. Ap-
plicants should have a broad back-
ground in public administration and
management, and we are particularly
interested in individuals with primary
expertise in areas that include human
resource management, leadership in
complex organizations, organization-
al behavior, management of a diverse
workforce, and labor relations.

The successful candidates will have
responsibilities that include teach-
ing graduate courses, developing
and maintaining an active, rigorous
research agenda, student mentor-
ship, and service activities. We wel-
come applications from people with
a range of disciplinary backgrounds,
including but not limited to pub-
lic administration, nonprofit/ NGO
management, public policy, business
administration, psychology and other
social science fields.

The Department of Public Admin-
istration and International Affairs at
the Maxwell School is home to the
world’s first MPA program, which
is ranked first among more than 250
graduate public affairs programs
in the United States (U.S. News &
World Report). The department is
also home to a top-ranked mastet’s
program in international relations
(Foreign Policy magazine), a Ph.D. in
public administration, a mastet’s de-
gree in public health, executive mas-
ter’s degrees in public administra-
tion and international relations, and

a wide range of certificate programs.
The Syracuse area boasts a high qual-
ity of life featuring a wide range of
cultural, sporting and recreational
activities. The City of Syracuse has
been ranked as one of the most af-
fordable cities to live in in the United
States.

The Maxwell School seeks candidates
whose research, teaching, or service
has prepared them to contribute to
our commitment to diversity and
inclusion in higher education. Appli-
cants should submit materials online
at https://www.sujobopps.com, and
include a letter of application, curtic-
ulum vitae, and the names and con-
tact information of three references.
Review of applications will begin Oc-
tober 31, 2014 and continue until the
positions are filled.

The Ohio State University (1 posi-
tion)

Description: The School of Environ-
ment and Natural Resources (SENR,;
http://sent.osu.edu) is seeking an as-
sistant or an associate professor of
Environmental and Natural Resource
Policy. This position is a full-time,
9-month, tenure-track position in-
tended to build on our school’s social
science expertise and interdisciplin-
ary work in social-ecological systems.

We seek a candidate with a demon-
strated ability to apply social science
theory to environmental and natural
resource challenges and the desire to
work as part of an interdisciplinary
research team.

Preference will be given to candi-
dates with demonstrated expertise
and research interest in policy and
governance aspects of water, climate
change, and/or complex social-eco-
logical systems. Demonstrated inter-
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est in international contexts is also
desired, though not required.

The successful candidate will be ex-
pected to develop a extramurally-
funded and nationally-recognized
research program with a strong theo-
retical and methodological ground-
ing in the applied social sciences
(expertise in qualitative and/or quan-
titative methods), provide graduate
advising and instruction, contribute
to undergraduate instruction and ad-
vising (in the Environmental Policy
& Decision Making and the Natural
Resource Management programs)
and provide professional and univer-
sity service.

Requirements: An earned doctoral
degree in political science, public
policy, sociology, geography, natural
resource management, or a related
field of inquiry. The ideal candidate
will have teaching and advising ex-
perience, history of theoretically
grounded research with a successful
publication record, and an ability to
collaborate with social and natural
scientists within SENR and other
academic units at The Ohio State
University.

Application Instructions: For a com-
plete position description and appli-
cation instructions please visit www.
jobsatosu.com and search by requisi-
tion number 402489.

To apply, please send a curriculum
vita, a letter of interest (summarizing
expertise, research interests, teaching
philosophy, and career goals), cop-
ies of three relevant publications or
reports, and contact information for
three qualified references to: Dr. Eric
Toman, Search Committee Chair,
ENRpolicy@osu.edu or 2021 Coffey
Road, Columbus, Ohio 43210-1085.

The Ohio State University is an equal
opportunity employer. All qualified
applicants will receive consideration
for employment without regard to
race, color, religion, sex, sexual ori-
entation or identity, national origin,
disability status, or protected veteran
status.

Brigham Young University (1 posi-
tion)

The George W. Romney Institute of
Public Management, Brigham Young
University, secks applications for a
faculty position in its MPA program.
Well-qualified candidates with a com-
pleted or nearly completed PhD in
public administration, public policy
analysis, political science, economics
or a related field are sought.

Field and rank are open, but applica-
tions from those able to teach and
conduct research in local govern-
ment, finance and budgeting, or the
non-profit sector will be particularly
welcome. The Institute is interested
in excellent teachers and active re-
searchers, with a strong commitment
to the public and non-profit sectors.

Housed in Brigham Young Universi-
ty’s Marriott School of Management,
the Institute offers an accredited
MPA degree currently serving over
200 full and part-time students. Sal-
ary, teaching load, and research and
travel support are competitive.

Review of applications and nomi-
nations will begin in October 2014,
and will continue until the position
is filled. Letters of application and
inquiry should include research and
teaching interests. Please include cur-
riculum vitae and names and address-
es for three references. Starting date
will be Fall 2015.
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Address inquiries to:
David Hart

Search Committee Chair
Romney Institute

Brigham Young University
760 TNRB

Provo, UT 84602
davidhart@byu.edu

Apply at yjobs.byu.edu. See posting
number 140247FAC.

Quick Link: http://yjobs.byu.edu/
postings/4778

Brigham Young University, an equal
opportunity employer, does not dis-
criminate on the basis of race, color,
gender, age, national origin, veteran
status, or against qualified individu-
als with disabilities. All faculty are
required to abide by the university’s
honor code and dress and groom-
ing standards. Preference is given to
qualified candidates who are mem-
bers in good standing of the affiliated
church, The Church of Jesus Christ
of Latter-day Saints.
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